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Membership IT PAYS TO KNOW

Why is it Important for my Organization  
to be Payroll Compliant?
Payroll constitutes one of the largest financial obligations for most organizations and requires compliance with 
over 200 federal and provincial regulatory requirements. Compliance is crucial, as non-compliance can cause 
employers to incur significant penalties and costs.

Benefits for CPA Organization Members
The CPA is committed to providing the payroll-related services that organizations need to remain compliant  
and knowledgeable.

Your Organization membership can be used by all employees in the organization and includes:

 � Unlimited Access to Payroll InfoLine

 � Payroll Resources at payroll.ca

 > Legislative Compliance Rates Sheet

 > Payroll Best Practices Guidelines 

 > CPA e-SourceTM Electronic Newsletter

 > DIALOGUE Magazine

 > Federal and Provincial Legislative Updates

 > Payroll Forms, Checklists and Reference Materials

 � Member Pricing for Professional Development Seminars and Webinars, Certification Courses, Networking 
Events and JobConnect™

Unlimited  
access to payroll 
expertise and 
resources.

Certification, 
professional 
development 
and networking 
opportunities.

  Up-to-date 
information your 
organization needs 
to stay payroll 
compliant.
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Stay Current Stay Compliant

CPA Organization Membership

Unlimited Access to Payroll InfoLine
Get fast and reliable answers to your payroll compliance questions

Payroll InfoLine is the CPA’s most popular member service with over 43,000 inquiries per year.

Payroll Resources
Access what you need to stay current and compliant

Keep up to date with the wealth of publications, guidelines and legislative updates that  
the CPA offers.

Professional Development Seminars & Webinars
Build and enhance your payroll skills

Member pricing on the more than 500 CPA professional development seminars and web 
seminars held across Canada each year. 

Government Advocacy
More efficient and effective payroll-related legislation

The CPA represents employers’ interests to the federal and provincial/territorial governments 
to increase the efficiency and effectiveness of payroll-related legislation, regulations and 
administration for all stakeholders. Recent successes include increased payroll remittance 
thresholds for accelerated remitters; no-penalty approach for implementing Ontario tax 
increases; and QPP and CPP harmonization.

Canada’s Only Payroll Certification Programs
Ensure compliance with certified staff

Employers recognize the CPA’s certifications as the knowledge requirements for payroll 
positions in Canada.

 � Payroll Compliance Practitioner (PCP): The foundation for every payroll position in 
Canada

 � Certified Payroll Manager (CPM): Builds on the PCP compliance knowledge and 
develops management skills

Access to JobConnectTM

Connect with a new employer or find your ideal candidate

Our online resume and job posting service is the authoritative career resource for the  
Canadian payroll profession.

Networking Events
Build your professional network

Opportunities to network with your colleagues within a community of more than  
20,000 CPA-member organizations and individuals, including our Certification Recognition 
events, Annual Conference & Trade Show, and National Payroll Week activities.

certified payroll
manager

payroll compliance
practitioner
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Payroll & Privacy: Is Your Organization  
Doing Everything It Should?Created by the CPA, the authoritative source of Canadian payroll 

knowledge, and privacy experts Murray Long and John Wunderlich, 

Your Payroll Privacy Questions Answered, third edition, is a must-have 

resource for those individuals who are responsible for payroll and 

related functions in their organizations.
Payroll, by its very nature, has always operated with the realities of 

confidentiality and privacy protection. This updated edition of Your 

Payroll Privacy Questions Answered looks at how the federal and pro-

vincial privacy laws apply to payroll management and what precedents 

have been set thus far. It discusses what must be done, what should 

be done and what would be beneficial to do, as it relates to privacy. 

The book is based on the CPA’s payroll and privacy web seminars 

and contains over 140 pages of answers based on real questions sub-

mitted by our members.

About the CPA
The Canadian Payroll Association (CPA) has been representing 

employers’ payroll interests since 1978 through its mission of Payroll 

Leadership through Advocacy and Education. Effective and efficient 

payroll administration is mission-critical given the magnitude of 

remuneration paid by employers and the breadth of legislative 

compliance requirements. As the authoritative source of Canadian payroll knowledge for 

more than 35 years, the CPA influences payroll service bureaus, 

software providers, hundreds of thousands of small, medium and large 

employers, as well as federal and provincial tax authorities. The CPA 

also delivers certification courses, professional development seminars, 

and products and services that enable the payroll community to 

enhance their operations, meet new legislative requirements, address 

changing workplace needs and utilize emerging technologies. B
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ISBN 978-0-9736167-6-7 

third edition

By Murray Long, John Wunderlich
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The profile of payroll continues to grow and gain 

momentum – join the movement! Stay current and 

stay compliant by growing your skills, knowledge 

and professional network in Niagara Falls! 

35th Annual Conference &  Trade Show

June 13-16, 2017  ■   Niagara Falls, Ontario 

Scotiabank Convention Centre

 Annual Conference &  Trade Show
 Annual Conference &  Trade Show

 Niagara Falls, Ontario Niagara Falls, Ontario

Gold Sponsors

Silver Sponsor

Bronze Sponsors

Platinum Sponsors

Canada’s payroll professionals ensure that $901 billion in annual wages and benefits are paid to employees. With 50% 

of Canadians living pay cheque to pay cheque it is critical that employees are paid accurately and on time. Take control of 

your financial future and “Pay Yourself First” through automatic savings deductions. Talk to your payroll professional today!   

PAYROLL PROFESSIONALS – KEEPING CANADA PAID.™

NATIONAL PAYROLL WEEK SEPTEMBER 12-16, 2016pa y r o l l . c a  •  # N p W 2 0 1 6

Your Pay Cheque - Accurate and On Time PAY YOURSELF FIRST!

PENSION ADJUSTMENT (PA) & TFSA LIMITS

CPP
QPP

Yearly Maximum Pensionable Earnings
$55,300.00

$55,300.00

Basic Exemption (by pay period type)

 Annual

$3,500.00
$3,500.00

 Monthly (12)

$291.66
$291.66

 Semi-monthly (24)

$145.83
$145.83

 Biweekly (26)

$134.61
$134.61

 Biweekly (27)

$129.62
$129.62

 Weekly (52)

$67.30
$67.30

 Weekly (53)

$66.03
$66.03

Annual Maximum Contributory Earnings
$51,800.00

$51,800.00

Contribution Rate

4.95%
5.400%

Annual Maximum Contribution (Employee/Employer)
$2,564.10

$2,797.20

EI EI (QUEBEC) QPIP (QUEBEC)

Annual Maximum Insurable Earnings
$51,300 $51,300 $72,500

Premium/Contribution Rate (Employee)
1.63%

1.27% 0.548%

Premium Rate (Employer: 1.4* x Employee EI)
2.282%

1.778%
––

Contribution Rate Employer QPIP
––

–– 0.767%

Annual Maximum Premium EI/QPIP (Employee)
$836.19 $651.51 $397.30

Annual Maximum Premium (Employer: 1.4* x Employee EI) $1,170.67 $912.11
––

Annual Maximum QPIP Contribution (Employer)
––

–– $556.08

Defined Contribution RPPs (Money Purchase) – Annual contribution limit
$26,230.00

Defined Benefit RPPs – (Maximum pension benefit $2,914.44) X 9) - $600.00
$25,630.00

DPSP – Annual contribution limit (half of money purchase limit)

$13,115.00

RRSPs – Annual contribution limit

$26,010.00

TFSA - Annual contribution limit

$5,500.00

2017 RATES 
Payroll InfoLine | ext. 772

infoline@payroll.ca

CANADA/QUEBEC PENSION PLAN (C/QPP)

EMPLOYMENT INSURANCE (EI) & QUEBEC PARENTAL INSURANCE PLAN (QPIP)

*Unless a reduced premium rate applies

WORKERS’ COMPENSATION FILING DEADLINES/MAXIMUM ASSESSABLE EARNINGS

FEDERAL/PROVINCIAL TD1 & QUEBEC TP-1015.3-V BASIC PERSONAL AMOUNTS

Filing Deadline Maximum Assessable Earnings
Alberta

February 28, 2017
$98,700

British Columbia Last day of February (quarterly) 
March 1-15 (yearly) $81,900

Manitoba
February 28, 2017

$127,000
New Brunswick

February 28, 2017
$62,700

Newfoundland and Labrador
February 28, 2017

$63,420
Northwest Territories

February 28, 2017
$90,600

Nova Scotia
February 28, 2017

$59,300
Nunavut

February 28, 2017
$90,600

Ontario

Last day of March
$88,500

Prince Edward Island
February 28, 2017

$52,800
Quebec

Before March 15
$72,500

Saskatchewan
February 28, 2017

$76,086
Yukon

February 28, 2017
*

PROVINCE OR TERRITORY
BASIC PERSONAL AMOUNT

Federal

$11,635
Alberta

$18,690
British Columbia

$10,208
Manitoba

$9,271
New Brunswick

$9,895
Newfoundland and Labrador

$8,978
Northwest Territories

$14,278
Nova Scotia

$8,481
Nunavut

$13,128
Ontario

$10,171
Prince Edward Island

$8,000
Quebec

$11,635
Saskatchewan

$16,065
Yukon

$11,635
Federal and provincial TD1s are available at cra-arc.gc.ca/formspubs/frms/td1-eng.html 
Quebec TP-1015.3-V is available at revenu.gouv.qc.ca/en/sepf/formulaires/tp/tp-1015_3.aspx 

* Rate from Yukon Workers’ Compensation Health and Safety Board not available at time of printing. Please consult online Rates Sheet at payroll.ca 

for update to Yukon rate. 

For more information, please visit the CPA’s website  at payroll.ca (under Compliance Resources).




